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This chart shows the gap between your 
perception of the actual level of Fairness in your 
class and how you would like it to be ideally. ✓ 
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What Does This Mean? 
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You feel that there 
should be a higher level 
of Fairness in your 
classroom. 
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FIG. 3A 



This chart shows the gap between your own and 
your pupils' perceptions of the actual level of 
Fairness in your class. 



(The level of agreement for this dimension is 
high.) 



YOU NOW 
VS YOUR 
PUPILS NOW 




What Does This Mean? 

Your pupils perceive a 
slightly higher level of 
Fairness than you 
think they do. 
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FIG. 3B 
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This chart shows the gap between your pupils' 
perceptions of the actual level of Fairness and 
their aspirations for the future. 



YOU NOW 
VSYOUR 
PUPILS NOW 




FIG. 3C 



What Does This Mean? 

Your pupils* responses 
also indicate that they 
feel satisfied with the 
level of 

Fairness in your 
classroom. 
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This chart shows how your pupils' perceptions of 
the actual level of Fairness compare with the 
views of pupils in other classes nationally. 



YOU NOW 
VSYOUR 
PUPILS NOW 



PUPILS NOW 
VS NATIONAL 
BENCHMARKS 



What Does This Mean? 

The degree of 
Fairness perceived by 
your pupils is high in 
relation to that 
perceived by pupils in 
other classrooms 
nationally. 
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FIG. 3D 
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Your results in relation to Fairness are very 
positive. The challenge for you is to maintain this 
and use it to stretch pupils in your class even 
further, whilst working on dimensions which are 
not so strong or whilst identifying opportunities to 
improve classroom climate outside this class. 



What Does This Mean? 



YOU NOW 
VSYOUR 
PUPILS NOW 
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The degree of 
Fairness perceived by 
your pupils is high in 
relation to that 
perceived by pupils in 
other classrooms 
nationally. 
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FIG. 3E 



Method and System fori 
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Clarity 



This chart shows the gap between your 
perception of the actual level of Clarity in your 
class and how you would like it to be ideally. 
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What Does This Mean? 

You feel that there 
should be a higher level 
of Clarity in your 
classroom. 



FIG. 4A 



This chart shows the gap between your own and 
your pupils perceptions of the actual level of 
Clarity in your class. 



(The level of agreement for this dimension is 
high.) 



VOUNOW 
VSYOUR 
PUPILS NOW 




What Does This Mean? 

Your pupils perceive a 
substantially lower level 
of Clarity than you 
think they do. 
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FIG. 4B 
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This chart shows the gap between your pupils' 
perceptions of the actual level of Clarity and 
their aspirations for the future. 



YOU NOW 
VS YOUR 
PUPILS NOW 




What Does This Mean? 

Your pupils' responses 
also indicate that they 
feel there is substantial 
scope for increasing the 
level of Clarity in your 
classroom. 
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FIG. 4C 



This chart shows how your pupils' perceptions of 
the actual level of Clarity compare with the views 
of pupils in other classes nationally. 



YOU NOW 
VS YOUR 
PUPILS NOW 




What Does This Mean? 

The degree of Clarity 
perceived by your 
pupils is low in 
relation to that 
perceived by pupils in 
other classrooms 
nationally. 
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FIG. 4D 
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Your results indicate you would benefit most by 
keeping in tune with your pupils' perceptions about 
the level of Clarity in your classroom. As a 
reminder, the most significant finding in your 
feedback is highlighted below. 
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What Does This Mean? 

Your pupils perceive a 
substantially lower level 
of Clarity than you 
think they do. 



FIG. 4E 



In reviewing this summary, your key question is: Do I understand and 
share my pupils perceptions of the clasroom climate? 

What Does This Mean? 




In general, you are 
very 'in tune' with the 
perceptions of your 
pupils - you clearly 
understand how they 
feel about the 
classroom climate and 
are in an excellent 
position to think 
through the impact of 
this on their 
performance. 



Your pupils think 
the climate is higher 
than you do 



Your pupils think 
the climate is lower 
than you do 



FIG. 5 
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!h«rS21 th »h- s T mary ' your key < ' uestion ls: ,s there scope to improve 
the climate in th.s class to match or exceed the climate in oth& dassroomt 
nafonally, or would I do better tofo cus my energiesTsewhe^re? 

604 What Does This Mean? 
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Older 



Overall, your pupils 
perceive the climate to 
have a mixture of 
strengths and 
weaknesses when 
compared to that found 
in other classrooms v_ 
nationally. You have 
created a good basis 
for building on existing 
strengths, but also 
feedback also highlights 
those areas that may 
impede your pupils 
from performing to 
their full potential. 



FIG. 6 



Method and System 
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Understanding your pupils' experience. 
Raising pupils' views against the Norms. 



Raising pupils' views against the Norms. 
Raising pupils' views against the Norms. 



FIG. 7 



Priority Your Response 




FIG. 8 
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For More Information 



Participation 



Support 



Safety 



Select Up to 3 
Key Action Areas 
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FIG. 9 
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Characteristic: 
Click for More 
Information 

( Analytical 
1 Thinking 
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FIG. 10 
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1102 1104 
\ how do you see this now? / 

<— 1 1 06^0^^^ 

In Ms Osborne's class^O O O © O Of In Ms Osborne's class 
students are not expected to S ki P Question ▼ students are always 

hand their work in on time expected to hand their work 

in on time 
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how would you like to see this in the future? 



> In Ms Osborne's class OOO0O© In Ms Osborne's class 
students are not expected to future students are always 

hand their work in on time expected to hand their work 

in on time 



FIG. 11 
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STYLES: 

Coerdve Authoritative AffiDative Democratic Pacesetting Coaching 



Extremely Valuable Of Short Term Use Not 
Valuable Value With Care Recommended 
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FIG. 13 
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This chart shows the gap between your 
perceptions of the actual level of Responsibility in 
the school and how you would like it to be ideally. 




What Does This Mean? 

You feel your colleagues 
may be more effective if 
Responsibility was 
increased slightly. 
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FIG. 14A 



Responsibility 



This chart shows the gap between your own and 
your colleagues' perceptions of the actual level of 
Responsibility in the school. 



(The level of agreement for this dimension is 
high.) 



YOU NOW 
VSYOUR 
COLLEAGUES NOW 



NOW J^IDEAL 
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What Does This Mean? 

There is no difference 
between your 
perception of 
Responsibility in the 
school and your 
colleagues' perception. 
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FIG. 14B 



At' 



ffeapohslblllty 



This chart shows the gap between your 
colleagues' perception of the actual level of 
Responsibility in the school and their aspirations 
for the future. 
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YOUNOW 
VS YOUR 
COLLEAGUES NOW 



COLLEAGUES IDEAL 
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What Does This Mean? 

The responses of your 
colleagues also suggest 
that they feel satisfied 
with the level of 
Responsibility in the 
school. 
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FIG. 14C 



This chart shows how your colleagues' perceptions 
of the actual level of Responsibility compares to 
the views of staff in other schools nationally. 
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What Does This Mean? 



The level of 

Responsibility perceived 
by your colleagues is 
high in relation to that 
found in other schools 
nationally. 
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FIG. 14D 



Title: Meliadand 



Inventor: Voo der Ccctt et al 



You are in tune with the perceptions of your 
colleagues about Responsibility, and the level of 
this dimension is high in relation to that in other 
schools nationally. The challenge for you is to 
maintain this, whilst developing the most 
significant finding in your feedback highlighted 



Responsibility 



YOU NOW 
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COLLEAGUES NOW 
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What Does This Mean? 

The level of 

Responsibility perceived by 
by your colleagues is 
high in relation to that 
found in other schools 
nationally. 



FIG. 14E 



Title: Method and I 



Inventor: Voo dor Geest et aL 
Serial No. 10/016^05 
Docket No. D4701-00198 
Sheet 18 of 19 



Your Democratic style i$J- 
Infrequent £ 
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FIG. 15A 



Your Democratic style is 
In freque nt 




The Democratic style while ^^"^"^-"Cy' 
generating new ideas and m 
commitment, may not place direct 
emphasis on setting Standards or 
on driving through continuous 
improvement. The risk is that 
adequate, rather than excellent, 
performance is encouraged. 
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FIG. 15C 



TEAM COMMrTMENT 



Pacesetting J | Infrequentj 
Coaching J | Backup j 
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FIG. 15D 



